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TO: President Hernandez, Vice President Aponte and
The New Jersey State Board of Education

FR: ChristopherEmigholz
Directorof Education& WorkforceDevelopmentPolicy
New JerseyBusiness& IndustryAssociation(NJBIA)

DATE: September 17, 2008

RE: Support and Recommendations on High School Reform Proposal

Good morning,and thankyou for allowingNJBIA the opportunityto commenton the
proposedhighschoolreforms.My name is ChristopherEmigholz,the Directorof
Education& WorkforceDevelopmentPolicyfor the New Jersey Business& Industry
Association(NJBIA).On behalfof our 22,000members,I wanted to offersomebrief
preliminarytestimonyas the StateBoardbeginsdiscussinghigh school reformover the
next severalmonths.NJBIA stronglysupportsthe high schoolreform conceptthat has
been outlinedbyNew JerseyDepartmentof Education,but does have someconcerns
aboutthe reforms' impacton careerand technicaleducationthat the Boardshould
consider.NJBIAis committedto improvingthe qualityof education to improveour
futureworkforce,and we hope that you willconsiderour input so that the upcoming
high schoolreformscan optimallydojust that.

TheNJ STEPSreport laysouta compellingcase for the needto increaserigorand
standardsinNew Jersey's high schools,but I wanted to supplementthat withsome
evidencefromNJBIA's ownresearch.NJPRO,the nonprofitresearch foundationof
NJBIA, recentlyreleaseda reporton improvingthe State's business climateentitled
"EconomicPoliciesand Solutions",and it foundthat 81% of employerssaid that the
availabilityof skilledemployeeswas the mostimportantissue-employers' top concern.
Yet only halfof all employerswere satisfiedwith thejob that the Statewasdoingto
addressthis concern.NJBIA's own BusinessOutlookSurveyalso revealedthat the
Statewas notdoingenoughto prepare theworkforcewithonly one-thirdof employers
satisfiedwithhigh schoolgraduates' readinessfor entry-leveljobs and lessthanone-
third satisfiedwithmany of the core competenciesrequiredin the workplace.Thebar
must be raisedin our high schoolsto improvethe futureworkforceso thatNewJersey
can maintainits economiccompetitiveness.

And the time forexcuses anddelayshas passed.Highexpectationsof alIleamersare
not easy, but theyare a criticalpart of educationalsuccessand workforcedevelopment.
New Jerseyschoolshave the fundingnecessaryto reachhigherstandardsandwill be
able to overcomethe obstaclesthat theywill face in reachingthem. The challengesof
higher standardsshould notbe a reasonto lowerthe standardsbut to betterstrategize
and plan for the standards.
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NJBIA does see the need for someadjustmentsto the higherstandardsproposed.The goalof the
refonns is a betterworkforce,yet there is a possibilitythat the new standardsmay underminesome of
the more successfulworkforcedevelopmentprogramsthatcurrentlyexist in our schools.NJBIA's
Business OutlookSurveyrevealedthat employerswere 50%more satisfiedwith the qualityof high
school studentsenteringthe workforcefromcountyvocational-technicalhigh schools thantraditional
public high schools,and a lotof that has to do with studentsbeing immersedin career and technical
education (CTE)at the vocational-technicalschools.It is importantto ensurethat the newrefonns
designed to improvethe futureworkforcedonot hurt the existingCTE programsthat are already
assisting the futureworkforce.

The aforementionedNJPRO "EconomicPoliciesand Solutions"report interestinglyhighlightedthat
New Jersey employerswere somewhatsatisfiedwith the higher-levelprofessionalworkforceof the
State,but theyhad greatdifficultyin findingtechnically-skilledor blue-collarworkers.The report
recommendedexpandingNewJersey's vocational-technicalschoolsand improvingthe State's
technically skilledworkforce.To protect the State's technicaleducationprograms,flexibilityshould
be provided for studentsin licensedCTE programs.Perhapsa waivercan be given to studentsin these
programs so that theycan stilldemonstratetherigor of theirprogramsandextent of their knowledge,
but do so in a lessfonnal waythat does notdiminishanyof the technicaleducationtheyreceive.
Students that know what careerthey want to pursue immediatelyafter high school shouldhave
flexibilityto be ableto best preparefor thatso that they can successfullyenterthe workforceas soon
as possible, but the vast majorityof studentswho do not knowwhat careeror disciplinetheyplan to
pursue should more strictlycomplywith thehigher standardsproposedby the State. It is greatthat
some studentsmight knowtheirplace in the workforceearlyon, and we shouldnot penalizethem or
delay them.

Again,NJBIA is a strong supporterof thesereforms andbelievesthey will improvethe future
workforce of the State.NJBIAjust wants to make sure thattheywill improvethe futureworkforcein
all disciplines.NJBIA thanksyou for consideringour perspective,and we look forwardto working
with you in the future.
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